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rather than calling each
time a question occurs to
him.  Remind clients paying
an hourly rate that each
contact costs them money.
Provide each client with
envelopes already addressed
to you (and stamped),
including an invitation for
the client to send you a note
once a week or monthly if
she has questions, concerns,
etc. — and answer them.
Send copies of correspon-
dence to clients with a brief
note if necessary telling
them what is happening or
what this particular docu-
ment means.  Client comfort
makes you look good!

Ruth Harvey
Chesley Kroon Chambers Harvey 
& Carpenter
Mankato
rharvey@katolaw.com

Election Leave

Employees in Minnesota are
entitled to time off from

work on Election Day, and
perhaps more time if they are
in labor unions.  Minn. Stat.
§204C.04, subd. 1, requires
that employers allow their
workers who are eligible vot-
ers to be absent from work in
order to vote “during the

morning of the day of
that election.”  They
cannot penalize
them or deduct
salary or wages
because of their
absence.  Viola-
tion of the leave
law is a misde-
meanor.

Employers
may have
policies

allowing more time off
for employees for voting pur-

poses.  Col-
lective
bargain-
ing agree-
ments
often
include
additional
election
leave provisions
that are more
extensive than the state law
requires.  The mechanisms
to enforce these provisions
vary.  The statutory leave
provision can be enforced,
and an employer’s policy
may, if violated, be pursued

through a breach
of contract
claim.  The
failure by a
unionized
employer to

abide by leave
provision in a

collective bargain-
ing agreement usual-

ly is subject to remedy
through the grievance and
arbitration provisions of the
bargaining agreement.

Marshall H. Tanick
Mansfield Tanick & Cohen, PA
Minneapolis
mtanick@mansfieldtanick.com

Anxious Clients

If you have clients that call
several times each week,

try some simple tactics
to cut down
on the
amount of
time you
and your
staff must
spend while
making sure
the clients’
needs are met.
Suggest that the
client keep a list
of questions

Have a bit of sage advice for a newcomer to your area of practice?  
Send us your “tips & traps”!  Your colleagues will be grateful. 

Email suggestions, cautions, and tales of woe to bb@mnbar.org

“Disqualifying” Crimes

Criminal defense lawyers need to be aware that
clients who are licensed health and human servic-

es workers may lose their jobs following a plea bargain
or a continuance for dismissal after being charged
with any one of a number of “disqualifying”
crimes.  These disqualifying crimes include rela-
tively common crimes such as fifth degree
assault.  

Human services workers
must pass a state background
check, and so may be “disqual-
ified” under Minn. Stat.
§245A.04 from continuing to
work in human services based on a
conviction, an admission of guilt, or
“a preponderance of the evidence
[that] indicates the individual has
committed an act or acts that meet
the definition of any of the [disqualify-
ing] crimes.”  This problem can be
addressed either in the court’s order or by
going to trial.  Appeal procedures are avail-
able to a “disqualified” worker, but it may be easier to
prevent a disqualification than to have it set aside.

Mary Martin
Law Offices of Mary K. Martin
St. Croix Falls, WI
mminlaw@aol.com

QDRO After
Death

The death of the for-
mer spouse of a pen-

sion-plan participant that
occurs after entry of a dis-
solution judgment stating
that the former spouse
shall receive an interest
in the participant’s pen-
sion pursuant to a quali-
fied domestic relations
order, but before the
qualified domestic rela-
tions order is issued, does
not preclude entry of the
qualified domestic rela-
tions order.  This was the
ruling in In re the Mar-
riage of: Loydene J. May,
et al., A05-1157, (Minn.
App. 05/16/06). 

William Forsberg
Parsinen Kaplan Rosberg & 
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