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OUR MISSION & VALUES



Our Mission:
Create a vibrant and inclusive legal community and to 

strengthen the efforts of member organizations to 

attract, recruit, advance, and retain attorneys of color.



Our Values:

Open

Accountable

Authentic

Collaborative

Evolutionary



OUR LAW FIRM MEMBERS



OUR CORPORATE MEMBERS



WHERE WE STAND



Demographic Data

2018 NATIONAL 
DEMOGRAPHIC DATA

2018 MINNESOTA 
DEMOGRAPHIC DATA

Source: US Census Bureau 
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National 
Data

2018 NALP REPORT

• Women associates have returned to 

pre-recession levels

• Black associate numbers remain below 

2009 pre-recession levels

• Representation of Black partners has not 

changed significantly

• Minority women continue to be 

underrepresented at partnership level, 

with Black women least represented



associates of color 

National

associates of color 

Minnesota

2017 NALP - Minneapolis



female

associates of color 

National

female

associates of color 

Minnesota
2018 NALP - Minneapolis



partners of color 

National

partners of color 

Minnesota

2018 NALP - Minneapolis



female

partners of color 

National

female

partners of color 

Minnesota
2018 NALP - Minneapolis



white

direct 

reports

people of color 

direct 

reports
2011 MCCA Diversity Demographics 



white 

chief legal 

officers

people of color 

chief legal 

officers
2011 MCCA Diversity Demographics 



MN: 
Partners

No 

Hispanic 

Women 

Partners 

in MN

Asian Partners 

Nationally: 3.63%

Asian Women Partners 

Nationally: 1.38%

Asian Partners in MN: 1.15%

Asian Women 

Partners in MN: 1.15%

Black Partners 

Nationally: 1.83%

Black Women Partners 

Nationally: 0.68%

Black Partners in MN: 0.62%

Black Women Partners 

in MN: 0.35%

Hispanic Partners 

Nationally: 2.49%

Hispanic Women 

Partners Nationally: 

0.77%

Hispanic Partners 

in MN: 0.80%

Partners by Race/Ethnicity & Gender

Source: 2018 NALP Report



MN: 
Associates

Associates by Race/Ethnicity & Gender

Asian Associates

Nationally: 11.69%

Asian Women Associates

Nationally: 6.64%

Asian Associates

in MN: 4.95%

Asian Women Associates

in MN: 2.81%

Black Associates

Nationally: 4.48%

Black Women Associates

Nationally: 2.25%

Black Associates

in MN: 3.63%

Black Women Associates

in MN: 2.15%

Hispanic Associates

Nationally: 4.71%

Hispanic Women Associates

Nationally: 2.45%

Hispanic Associates

in MN: 1.66%

Hispanic Women Associates

in MN: 0.66%

Source: 2018 NALP Report



Summer 
Associates

Summer Associates Distribution

National Summer Associate Total: 6,875

Minnesota Summer Associate Total: 90

Minority Women 

Summer Associates

National: 20.83%

MN: 22.22%

Minority  Summer Associates

National: 35.04%

MN: 43.33%

Women  Summer Associates

National: 51.42%

MN: 55.56%

Source: 2018 NALP Report





"Lack of diversity and 

cultural awareness." 





ATTRACT

RECRUIT

ADVANCE

RETAIN



ATTRACT & 
RECRUIT

• 1L TCDIP Clerkship 

Minnesota Minority 

Recruitment Conference

• McGhee Travel Scholarship

• Mentorship Program





1L Clerkship
Program

2019 1L Clerks



ADVANCE & 
RETAIN

• Leadership Council

• Emerging Leaders Group​

• Professional Development 

Programming​

• Women of Color in the Law 

Forum​

• Summer Social​

• Annual Meeting​





Professional Development 
Programs

STRATEGI ES  FOR I MP ROV I NG RACI AL  

EQUI TY   I N  THE  WORKP LACE  CLE

WORKP L ACE  AL LYSHI P  CL E

WOMEN OF  COLOR I N  THE

L AW  FORM

AND MANY MORE 

THROUGHOUT THE  YEAR



Upcoming 
in 2020


